
                Role 

Candover Green, Sherwood House, 8 Upper High Street, Winchester, Hampshire SO23 8UT 

Tel | 0844 34 47336    email | info@candovergreen.com    web | www.candovergreen.com 

Senior Solar PV Project Manager – Development focus 
 
France 
 
Based in the south of France the company is a start-up spirit company and a business unit of 
one of the world leaders in Renewable Energies market. They are dedicated to PV ground based 
projects in France. In 2009 they have built 1st PV farm project in France and plan to build 
around 200 MW of PV project in France until 2015. 
 
Key responsibilities of the successful candidate: 

 Research and develop a portfolio of projects in the photovoltaic solar field nation-wide, 
from prospecting to the ready-to-build stage.  

 Manage relations with local protagonists, property owners, and local authorities during 
the development, construction and operating phases.  

 Choose subcontractors, technical or commercial, and manage them throughout the 
development process in close collaboration with the Procurement Service.  

 Prepare all technical documents needed for filing authorization requests with national, 
regional and local authorities, to obtain building and operating permits.  

 Draw up technical documents for the electrical connections’ requests (ERDF, RTE), 
follow-up on connection requests with ERDF and/or RTE together with the 
Construction Department based in Italy.  

 Draw up preliminary projects on installation, setting-up, exposure of the site, possibility 
of connecting to network, and financial model, including assessment of investments, 
feasibility and profitability.  

 Draw up periodical follow-up and analysis reports on photovoltaic solar market trends, 
on the business activities and development of the competitors and on regulatory 
trends.  

 

Profile requirements: 
 Engineering and/or electrical studies or equivalent education  
 At least 5 years of developing projects experience in the Renewable Energy sector 

(Wind or Solar)  
 Very good negotiating skills  
 Keen to take responsibility  
 Intercultural awareness and strong team orientation  
 French fluent; Good English level (read, written, spoken); Italian is a plus  

 
 


